Address: HouseNo.4,Kucha Qasabi, oppositd 0" district
municipality dShahre-Naw
Kabul Afghanistan
Cell: 0093 (0)772408287, 0093 (0) 799824570,
0093 (0) 799337667

Emails:Noor_en2001@yahoo.com

Facebook: https://www.facebook.com/NECDO

Website:www.necdo.org.af


https://www.facebook.com/NECDO

Our vision is to have a peaceful & prosperous
Afghanistan with empowerment women and
youths in order to have skilled, professional
human resource, and enhancement for a just

society through advocacy initiatives

Who we are?

Noor Educational and Capacity Development
Organization (NECDO) is a non-governmental,
impartial and  non-political  organization,
registered with Ministry of Economy in 2002
with  INO.95. NECDO was established in
January 2001 by a group of volunteers to help
and support needy Afghan women, youth, and
children when the Afghan nation was passing
through time-tested moments of its history in

Peshawar Afghan Refugee Camps.

The destructive civil war resulted in material

and spiritual losses for the nation. NECDO

started its activities with little means, but

greatness of purpose, which was based on
humanitarian and development assistance. We
believe that unity, faith, proper mobilization of
youth & empowerment of Afghan communities
can reduce the miseries of the Afghan nation.
During our social activities in camps, we
realized the need for education, capacity
building and income generation projects in
order to help our nation with sustainable
development; especially educating Afghan
women, youth, and children were the priorities
set forth; with the believe that it is better to light
a candle rather than curse the darkness we
initiated several projects and implemented them

successfully.

NECDOO s onMWes lsad for an educated,
skilled, and professional women & youths
Leaders to create lasting solution to social

injustice and promote good governance.
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NECDO legal status and

membership:

Registration No. 95 with Afghanistan

Ministry of Economy

Registration No 35 with Ministry of

Women Affairs

Registration No 106 with Ministry of
Public Health

Registration No 278 with Ministry of

Education
ACBAR
ANCB

Afghanistan Independent

Commissions of Human Rights
Afghan Women Network (AWN)

Karama Network of Advocacy &
Human Rights (KNAHR)

Muslim Women Shur&ouncil
(MWSC)

The Asia Forum

Women in Spirituality and Solidarity

\_‘
(WISE) Q;
Tanenbaum @ A Int  —
of Interfaith ar
AWID

Asiaz Pacific Refugee Rights Network
(APPRAN)

Association for Protection of Refugee

Appreciation and Awards:

Global Leadership Award from Tallberg Foundation in
Nov 2015
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AiContested Terrain Booko by prc
Jamila Afghanio s | i fe and work through
Appreciation Letter from Scholastic International on

successful partnership in 2015

Appreciation award from Indonesian Embassy in 2014

Al nternati onal Peace Maker in ¢

Tanenbuam in 2011
Appreciation Award from Clinton Global Peace Initiative
in 2011

Best Performance Award ad.ocal Women NGO from
Ministry of Women Affairs (MoWA) in 2012
Appreciation Letter from NDI on best leadership training
for Afghan women political Parties in Afghanistan
Appreciation Letter from GIZ -GM Kabul office

Member of Muslim Women Shura Council headd by
WISE

Appreciation letter from MoWA in 2012
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Major projects conducted by NECDO so far:

GBYV Campaign 2016 (6000 Posters & leaflets

GBV Campaign Distributed vastly, GBV Campaign
Workshop conducted for 48 women activists,
scholars and leaders, GBV Campaign Workshop
conducted for 40 women head of gender
Department from Gov. Institutions and Volunteer
Network of 80 women Established)

To promote women leadership and empower 40
womendés rights activist:
employees who work on women related issues
and female graduates of Darul-Ulems and Sharia
and Law Faculties, on Women Rights and Islam
in order to build them as leaders, women right
activists to defend W C
Afghanistan from Islamic perspective

To create a network from the trained 40 women to
work as advocates to defend women rights from
Islamic perspective in  their  respective
organizations and in their social life and will
develop a strategic plan to keep the network and
make it even stronger

To enhance local communities resiliency,

cohesion and capacity to promote a peaceful
society by conducting awareness workshops and
conference to make Afghan man protect woman
rights, promote democracy and peace
Motivat i ng Af ghan men
in Afghanistan in 2015-2016
Establishment of 9 Community Development
Groups in Kabul, Kunar and Kandahar

One week conference for 200 CDGs in Kabul
Conducing a research report from 20 universities
from the 4 provinces on sexual harassment in
higher education institutions

Publicizing 200 minutes of nationwide Radio
massages against sexual harassment and its
prohibition from Islamic perspective

Mobilizing 1600 Imams and women activist to
advocate for women political participations in 2014
presidential elections

Convening a session on
for wo men economi c emp
New/USAID Nov 2013 in Kabul

One day full day training on Islamic Peace
Education with Tanenbaum in July 2013

Advocacy & networking training for 300 women in
Kabul from June i Aug 2013, under KNAHR
Gender & Islam training for management staffs of
Canadian (WUSC)

t right

Two days of trainings for Shelters Managers on
Management on 1% & 2™ October 2013 in
coordination with DANNAR

Two days of training on management &
leadership for Shelter for victims of domestic
violence on 1% & 2™, March 2013 in coordination
with DANNAR

Leadership & management for

Support of KNAHR and its activities during the
year 2014

Provision of ToT for more than 600 teachers in
15 provinces through i My Af gha
Projecto in 2013
Development of Para legal manual for Provincial
council in Dari

Women Leadership Training for 300 women
from 36 political parties by support of NDI
training Units in Oct 2012-March 2013

Support of KNAHR and its activities during the

year 2013

Provision of Training of Trainers (ToT) for more

than 600 teachers in 1

Af ghan Library Project, o

Women Political Leadership Training for 300
women from 36 Afghan political parties by
financial support of National Democratic Institute
Training Units, 2013

Provision of Management, proposal writing,
financial management Leadership, & EVAW for
400 women Shura members of Badakhshan
province, 2013

Provision of peace education & conflict
management training for 400 Imams supported
by Indonesian Embassy in Kabul, 2013
Provision of Capacity building trainings for 200
l mams & 200 women acti
from Islamic perspective in Kabul Province by
financial support of WISE in Jan- Dec 2013
Provision of Gender & Islam trainings for 700
women & girls, 2013 in Kabul province
Finalization of NECDO®Gs
2015

Provision of literacy education for 400 women in
Ghazni & 400 women in Ningarhar province,
(2013

Provision of children library activities in Ghazni
& Badakhshan provinces in 2012- 2013

Income generation project for 1,000 women
through handicraft and tailoring (started in 2000
and ended in 2006)
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U Provision of peace education & conflimanagement training
for 400 Imams supported by Indonesian Embassy in Kabu
2013

U Provision of Capacity building trainings for 200 Imams & 2
women activists on Womenos
Kabul Province by financial support of WISE in dJ&ec 2018

U Provision of literacy education for 400 women in Ghazni &
400 women in Ningrhar province, (2013

U tailoring (started in 2000 and ended in 2006)

U Provision of Gender & Islam trainings for 700 women & gil
2013 in Kabul province

U Provision of childre library activities in Ghazni &
Badakhshan provinces in 2612013

U Income generation project for 1,000 women through handi
and

U Competent Trainers Training for 900 female teachers (stal
2001 and ended in 2011), Ghazni, Kabul and Ningrhar

U Awareness workshops on Gender from Islamic perspective
CRC, Human Right s, Wo menos
perspective (started in 2001 with periodic recurring sessio
We have given awareness packages to around 20,200 wo
and men

U Establishment and expansionNdizo Ana Library (started in
2001 and continued to date)

U Establishment of 4 libraries in four provinces each 7,000 t
and educational martials

U English language, computer and internet training for wome
and children for more than 12,000 (started in 280d
continued to date)

U Food for education program/artificial flower making (starte
2003 and ended in 2003) for 8000 women, Kabul city

U Literacy catch up program (started in 2004 and continued
date). We have served more than 10,000 women in literac
classes in Kabul (third district, T 2listricts, & districts, and 9
districts in Ghazni Province)

U Initiating Psychosocial and Peace Education for Eliminatic
Violence Against Women (started in 2004 with periodic
recurring sessions) in Kabul & Ghazfiovince.

U Initiating Imams Committees for Elimination of Violence
Against Women Project (started in 2013 time with periodic
recurring sessions)

U Establishment and leadership of Karama Network of Advo
& Human Rights (KNAHR) (started in 2012 and contint@d

date) G ~F7 6 T T va— )
S &

U Establishment of Afghan Women Professional Educationa
Institute (AWPEI) started in 2006 continued to date) where
have graduated 876 women with higher & professional

CERTIFICATE of APPRECIATION

NECDO

education and we have worked for their employment, and ooy Hdicatintal £ ChDNClw Davelosbatr Olatitatioe)
is 99% employmeropportunities for the trainees ULAMA WORKSHOP, 25-26 JUNE 2014
U TOT for school teachers in Pashto language, peace educe
. | ) ) . B} < 4\,‘5\.1/
(started in 2006 with periodic recurring sessions) we have ‘ @
trained 2000 women and men in this field

U TOT in Small Business Training (stated in 2006 for a grou
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NECDOOG s Goal : To
communities utilizing the local resources wi
support of local human resources for go
governance and ensuring transparency
social justice

NECDOG6s Objectives:

1.

To raise awareness among Afghans
elimination of discrimination anc
promote culture of peace, unity ar
integrity

2. To empower women, youths ar
men as dedicated leaders for today ¢
tomorrow

to empower Afghan women throug
education, skills and pfessionalism
for having sustainable income

To conduct advocacy initiatives o
human rights, wot
governance

To build the capacity of Ulama o
Moderation, Social Justice, Balanc
Tolerance and Participation principal

@ )
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NECDO Core Values: we keep in mind the

following points while project design &

project implementation:

Professionalism & transparency The core part of

developmental activities that lead to achieve selected ¢
Is professionalism in transparent manneeQDO is in the
process to change its direction toward developme
activities where empowerment of the community and
sustainability of the projects are ensured. Therefi
NECDO being a local NGO strives to implement

activities and provide servisghat ensure professionalisr
We are committed to endeavor to the values that
essential to the development of human resources
economic growth of the county. We believe that it is ste
process and we struggle to achieve the highest stan
both in our office environment and in our projects in t
field. We have kept records of management and fine
through the period of ten years and we do have a
reports of expenses in excess of $20,600nan Rights &

gender as cross cutting issueeach ndividual in a society
has rights and obligations to strive for living life in comfc
and peace with equal access to resources & opportuniti
empowerment. NECDO has played a positive role
reduction of violence against women in the light of Islar
values & Afghan government ratified conventions. NECI
is committed to support Afghan women who are the se
victim of wars and social injustice through its guidelines
Agender policyo. We bel ice
mobilized and their trustsibuilt than it is easy to brin
changes in their behaviors and give them option for a b
and prosperous life. Therefore we strive to have 70¥%
chances for women & 30% of chances for male througt

program and projects up to 2015.
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Capacity Building- NECDO is committed to improve th
capacity of human resources within the country that en
participation of women in reconstruction of Afghanistan.
that women resume full responsibilities toward developme
activities for both impovement of themselves and the
country.Culture sensitivity-i  t hi nkagt obal
the methodology, which we use in our activities. One of
important elements in shaping Afghanistan political and sc
scenario has been cultural valuesichhare miss interpretes
by those having influence in community. NECDO as
nongovernmental organization, nprofit and nonpolitical
organi zation is committed

at the same time try to convince them for a positive che
that is critical for their social and economic wellbeing. Tl
policy has given strength to NECDO to work in the grassrc
l evel and get C 0o mmu n i Adwdacy
and Networking- in the context of Afghanistan, advocacy a
networking inportant tools for mobilizing the community ar
networking with other stakeholders for bringing positi
changes in the status and behavior of Afghan commu
including men and women. NECDO found advocacy a v
positive approach in EVAW. NECDO also see$working as
a practical way to reach larger groups of people and s
experience with sister organizations. We believe i
mobilizing Afghan community for change is possible
requires time, patience and hard workollaboration-

NECDO strives to worlas a team inside the organization a
with those sister Organizations that aim to bring posit
changes in the statues of women and the Afghan commi
as a whole. Specifically at this moment while Afghanistar
passing through a tumultuous time, thesea great need fo
coordination of activities in order to be more effective and
best use of time and money for a developed and pea
Afghanistan. One of the strongest points that NECDO beli¢
in is the sense of brotherhood and cooperation dratead us

to achieve our goals.
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NECDOOG struciure (Organogram)
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